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Vice President’s Column 

 

I have been employed at the New Zealand School of Forestry since 2008 and have been 
impressed by the processes in place to review both the details of the curriculum and the 
overall performance of the programme. This is primarily done under the auspices of the 
School of Forestry Advisory Committee, which represents the interests of the sector and 
is currently led by Grant Dodson. 

Recent reviews identified an action to increase enrolments - we currently get around 25-
30 students enrolling in our first year Bachelor of Forestry Science courses, and we 
would like more. This is because most of our fourth year students have job offers before 
they finish, and almost every year there are enquiries from companies wishing to employ 
our graduates, after they have all found employment (or gone off on their OE!). 

So we would like to have 35-40 students enrolling in our first year Bachelor of Forestry 
Science programme. We believe this would be responsible in terms of the number of 
jobs available, and sustainable in terms of our current teaching capacity. 

It seems like this should be an easy problem to solve, we just need another 10-15 
students from anywhere round the country, who like the outdoors (hunting, fishing or 
tramping), enjoy biological sciences and are interested in a professional career that is 
well paid and offers exciting employment opportunities both within New Zealand and 
internationally. So what’s the problem? 

 Forestry is simply not “on the list” for a lot of Year 12 or Year 13 students. Most school 

leavers are not aware that there is a university degree in forestry, or that there is a 

forestry profession. 

 We are asking school leavers to make a specific career choice, prior to arriving at 

University. A lot of other professions (including our own Forest Engineering degree) 

have an intermediate year, which makes it easier for students to make an informed 

choice. So we need effective and timely promotion in high schools, which highlights the 

benefits of a forestry career. 

 Forestry gets more than its fair share of bad press (pine trees, accident rates, logging 

trucks, log exports, monocultures, erosion, wildings and exotic species are all negatively 

associated with forestry in the minds of many New Zealanders), and there is strong 

https://12224-console.memberconnex.com/Article?Action=Edit&Article_id=1386#President


evidence that some teachers, careers advisers and parents actively discourage students 

from considering a career in forestry. 

We have 3 main promotional activities targeted at increasing enrollments: 

 Participation in University of Canterbury and College of Engineering marketing activities, 

both on campus and in the regions, at careers evenings etc. 

 Visits by faculty members to high schools to present on the New Zealand School of 

Forestry, and forestry as a career. 

 Visits by recent graduates to high schools to describe their education at the School of 

Forestry and their early-career experiences. 

The effectiveness of our promotional activities is constrained by the negative 
perceptions that forestry attracts, and I applaud NZFOA’s “Love our Forests” campaign 
and other promotions to improve public perceptions of forestry. There are opportunities 
to join forces with other primary production sectors such as agriculture as well. Until 
there is a change in these attitudes we will only be successful at targeting students in 
schools that already view forestry positively, as an economic activity and as a career for 
their students. 

In this area, the promotional objectives of the educators (represented largely by Toi 
Ohomai and NZ School of Forestry), the industry associations and the profession are 
very closely aligned. If you are in a position to promote forestry as a profession to those 
of school-leaving age, suggest they have a look here at our Facebook Page of the NZ 
School of Forestry or here at the University of Canterbury page, or here to view 
information about the Department of Forestry and Resource Management at Waiariki, 
Rotorua. 

Regards 

David Evison 

Vice-President, NZIF 

Institute News 

From NZIF Administration 

Our last NZIF Newsletter for this year will be published on the 5th of December and will 
recommence on the 30th January 2017. 

In the News 

 

FIEA Forest Industry Safety Summit March 2017 - Forest safety leaders look to 
culture and technology solutions. 

A wide range of forest safety experts are making positive change in New Zealand’s 
forestry workplace, using peoples’ minds to bring safety culture change to their work 
situations and combining that with technology to make their job safer. 

https://www.facebook.com/NZForestry/?fref=ts
http://www.forestry.ac.nz/
http://www.waiariki.ac.nz/about-us/faculties/faculty-of-applied-technology-and-primary-industries/department-of-forestry-and-resource-management
https://12224-console.memberconnex.com/Article?Action=Edit&Article_id=1370#employment
https://12224-console.memberconnex.com/Article?Action=Edit&Article_id=1357#In%20the%20News


Workers and safety champions in the forest industry around the country have been 
working hard to improve safety in the workplace. Workers have responded with 
enthusiasm to help re-write safety rules to keep everyone aware of risks and how to 
minimize them. With workplace safety improvements getting harder to make since the 
2013 crisis, forest industry safety leaders are looking to new techniques. Industry 
leaders say growing safety culture among workers is proving to be valuable for gains in 
both safety and productivity at the same time. 

Another area where productivity can grow at the same time as safety is with technology 
and mechanisation. Over $80 million of investment in new steep slope harvester 
technology has been brought into forests up and down the country in the past three 
years. Safety in tree harvesting has dramatically improved with machines taking over 
much of the harvesting on steeper slopes. Now a new stage has been reached and 
industry people are coming together to make another paradigm shift in workplace safety. 

The FIEA Forest Industry Safety Summit conference series coming in March 2017 has a 
proven list of presenters from both the safety culture growth area and technology for 
safety in outdoor workplaces. These two solutions are keys to offering simple and 
practical solutions to people working closely together in forest harvesting operations. 
“We’ve got really inspiring and practical speakers who have delivered real change for 
their companies and clients – the case studies they have are proven to bring results,” 
says conference organizer John Stulen. “Our sessions and speakers are focused on all 
workplace roles, on people making real culture change and technologies to make 
change easier. Often it's a combination of engaging peoples’ minds and providing 
seamless safety tools, so we’ve got a bit of both in our presentations,” added Stulen. 
“We’ve also got safety leaders bringing their experience of learning reviews in the high-
voltage electrical industry and civil engineering fields as their people are working in 
similar conditions – outdoors with uncontrollable weather conditions. There are a lot of 
similarities with people in forestry workplaces,” says Stulen. 

Safety summit principal partners include McFall Fuel in New Zealand and VicForests in 
Australia. Both are recognised as early adopters of positive safety practices. 

This conference series sold out in 2013 and 2015, and is running again in March 2017 in 
Rotorua and Melbourne. These popular summits will run on 1-2nd March in Rotorua at 
the Distinction Hotel and on 7-8th March at Bayview Eden Hotel in Melbourne. More 
details on the Forest Industry Safety Summit conference can be found here. 

Read the full media release here. 

The Forests Science Seminar Series - 12 noon - 1pm Tuesday 22 November, 
Scion, Rotorua. Introducing three ‘new’ staff in the Enabling Environments 
group of Forest Systems in Scion. 

Dr Peter Edwards is Scion’s new Political Scientist with experience in social science 
research and policy in New Zealand and internationally. He is a relatively recent arrival 
in New Zealand, having spent a number of years working in Sweden on national and 
transnational forest policy and governance. Prior to coming to Scion, Peter worked at 
Lincoln University on forestry and agriculture policy, governance and futures. Peter is 
leading the adaptive governance stream of the Weaving the Korowai project and the 
development of a social licence to operate research programme. 

http://www.fiea.org.nz/forest-safety/
https://12224-console.memberconnex.com/Attachment?Action=Download&Attachment_id=1815


Peter will share his experiences of working in forest policy and governance research in 
Europe, focusing on the Forest Europe process and research examining future-oriented 
integrated management of European forest landscapes. Peter will also share some 
thoughts on forest policy since arriving in New Zealand 3.5 years ago. 

Dr Andrea Grant achieved first class honours through her inaugural research evaluating 
public participation in East Gippsland’s strategic planning for floodplain management 
using stakeholder perspectives of process and outcomes. She was awarded an 
Australia Postgraduate Scholarship to conduct her doctoral research into communicating 
bio-security risk with Charles Sturt University and has worked as a research fellow with 
Monash University and lectured at Charles Sturt University. Andrea has experience in 
understanding and communicating risk; systems thinking in practice and systemic 
inquiry; and public participation in natural resource management (NRM). She has 
worked with leading academics in designing and implementing participatory action 
research and collaborative inquiry using ethnographic methods in a regional context of 
NRM and in State and Commonwealth policy settings in Australia. Andrea recently 
joined Scion as risk and resilience social scientist and is working with interdisciplinary 
teams in wildfire risk and pest eradication under Resilience to Nature’s Challenges 
National Science Challenge and the MBIE Urban Battlefields research programme. 

Andrea will give a brief overview of her research activities and then focus on a recent 
paper she co-authored that has relevance to other work at Scion: “A critical review of 
scenariong for system and adaptive governance”. 

Dr Anita Wreford is a senior economist at Scion and leads the Policy and Economics 
Team. She has recently returned to NZ after spending a decade in the UK working on 
climate change adaptation both within academic institutions and Government. Prior to 
this time in the UK Anita completed her PhD at Lincoln University, investigating the 
implications of changes in trade policy in NZ’s agricultural greenhouse gas emissions. 

In this seminar Anita will speak about her main areas of research which include planning 
for adaptation under uncertainty, in particular the use of evaluation tools that handle 
uncertainty better than standard economic appraisal. Anita will also share some of her 
experiences of the approaches for planning and developing an adaptation policy within 
the Scottish Government, of the implementation and execution of Scotland’s Centre of 
Expertise on Climate Change (CXC), a unique arrangement set up between the Scottish 
Government and the research community to provide direct policy advice and support on 
climate change, and her experience with the Adaptation Sub-Committee of the UK’s 
Committee on Climate Change. Anita will conclude with her plans for future work within 
Scion. 

WEBINAR ATTENDEES Join from PC, Mac, Linux, iOS or Android – click on this link 
for web attendance, it will open on the day about 15 mins before the seminar starts. 

Reforming Australia’s illegal logging regulations 

The Department of Agriculture and Water Resources is seeking feedback on options for 
reforming the due diligence requirements of Australia's illegal logging laws. 

Consultation paper 

On 16 November 2016, the Department published a consultation paper which outlines 
potential options for changing the Illegal Logging Prohibition Regulation 2012. These 

https://scion.zoom.us/j/724163266


options seek to improve the trade-off between the cost of complying with the due 
diligence requirements and the risk of illegally logged timber entering the Australian 
market. The consultation paper is intended to inform stakeholder discussion and 
feedback on the potential reforms, which may significantly change how businesses and 
individuals carry out due diligence on imported timber products and domestically grown 
raw logs. 

 Reforming Australia’s illegal logging regulations - Consultation Regulation Impact 

Statement 

Having your say 

The Department welcomes submissions from a range of domestic and international 
stakeholders. Feedback will help the Department to develop a final Regulation Impact 
Statement (RIS), which will be considered by the Australian Government in early 2017. 

Submissions close 12.30pm, 23 December 2016 (Australian Eastern Daylight Time). 

 

Disclaimer 

This newsletter is produced for NZIF Members. The contents (in whole or in part) 
should not be reproduced elsewhere nor the Newsletter distributed to others 
without permission from NZIF.  
While every care is taken in preparing this Newsletter neither the NZIF nor those 
producing it can be held liable for any loss, damage or misrepresentation caused 
by the use of material contained in the Newsletter. The views expressed in this 
Newsletter do not necessarily represent those of the NZIF. 

 

 

http://www.agriculture.gov.au/forestry/policies/illegal-logging/reform-aust-illegal-logging-regs/consultation-reg-impact-statement
http://www.agriculture.gov.au/forestry/policies/illegal-logging/reform-aust-illegal-logging-regs/consultation-reg-impact-statement
https://www.dpmc.gov.au/regulation
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