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Scion workshop; Government approves forest levy; ANZIF 

Conference 2015; Survey on visualisations for sustainability and 

sustainable forestry; Durable Eucalypt Pruning Workshop; Save 

Our Kauri event: Kauri Dieback Symposium 
** Calendar Go – Ongoing events 

 Contacts Go –  

 Disclaimer Go –  

(** means new material in this section and new items are marked with a moss green heading) 

 

PRESIDENT’S COMMENT 

Andrew McEwen FNZIF 

President, NZ Institute of Forestry 

president@nzif.org.nz 

Journal of Forestry editor resigns 

The Council was surprised and disappointed to receive the resignation this week, effective immediately, of 

Journal of Forestry editor and producer Julian Bateson. The Council’s Publication Committee has worked hard 

with the editor in recent months, work that has shown up in the improved content and presentation of the 

Journal which has been commented on by a number of members. 

We are currently working to finalise arrangements to ensure the timely production of the February issue, as 

well as subsequent issues of the Journal. Any communications for the Journal should still be sent to 

Editor@nzif.org.nz, but until we have appointed a new editor, these emails will go to the NZIF Administrator. 

Conference sponsorship 

I am delighted to welcome PF Olsen as a Totara Sponsor for next year’s conference and Royonier Matariki as 

the dinner sponsor. Both companies have been long-term and significant sponsors of NZIF conferences. We are 

extremely grateful for the support they continue to give to NZIF. 

mailto:president@nzif.org.nz
mailto:Editor@nzif.org.nz
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We also welcome student sponsors, the Canterbury University School of Forestry and Alan Bell & Associates.  

Forme Consulting Group will be supplying the pens you will need to record everything you will learn during 

the conference. Thank you to these sponsors who also have a long record of support for NZIF. 

We are the solution to forest safety 

Another week goes by and we have another two deaths associated with commercial forestry operations: 

 David Charles Beamsley aged 63 was killed in what is reported to be a tree-felling accident in the Bay 

of Plenty in the late afternoon on Tuesday (for the record I have been advised that this did not occur in 

Kaingaroa Forest as reported but in a neighbouring forest near Murupara); 

 William Frost aged 58 died at Lyttelton Port when struck by the trailer of a logging truck. 

I did not know either man, but I have a lot of sympathy for their families over their deaths. 

As someone who passed through 63 some years ago I am glad I am not a bush worker. By that age your 

flexibility, stamina, balance, reaction times etc., are all starting to slow down a bit (however hard we work to 

counter those effects and however much we try to give the impression we are bullet-proof). So even if you are 

not under pressure from targets, colleagues, etc., it can be pretty tough, especially late in the afternoon. At 63, 

you have still two years to go to superannuation and your options are pretty limited if you have concerns about 

your ability to perform safely. Are we doing enough to ensure that our older workers have options that take 

them out of the more dangerous aspects of bush work but still allow them to continue employment until 

retirement age? It is much easier for those of us who sit behind desks and computer screens where we don’t 

need as much strength, agility and quick reaction times, so perhaps we are overlooking the problems faced by 

the older workers out in the bush in all weathers. 

Also this week we have seen some statistics from the inspections of cable logging operations to check 

compliance with the Approved Code of Practice for Safety and Health in Forest Operations being carried out 

by inspectors from the Ministry for Business, Innovation and Employment. I was horrified to learn the progress 

results as I hope most members will be. So far 150 operations have been inspected (45% of the estimated 330 

cable logging operations). 14 of the operations (9.3% of those inspected) have been shut down because of 

imminent danger of serious injury or death. 182 enforcement notices (an average of 1.2/operation) have been 

issued of which 89 (49%) are due to system failures such as lack of health and safety plans including a clear 

plan for a safe retreat distance during log hauling. 

The following are shut downs/region and the number of enforcement notices for the top five regions 

(accounting for 136 (75%) of the notices): 

Region Shut down Enforcement 

Notices 

Northland 2 13 

Waikato 2  

Bay of Plenty 1 43 

East Coast 7 53 

Hawkes Bay 1  

Wellington/Wairarapa 1 14 

Marlborough  13 

The survey shows what appears to be a serious failure to observe the requirements of the Code of Practice. This 

cannot be laid just at the door of the harvesting contractors. It must go further up to those who hire and 

supervise the contractors and to those who set the requirements and policy for harvesting operations. I say this 

for a number of reasons: 
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 A requirement of the Code of Practice is that every person undertaking forestry work should either be 

under documented training and close supervision or deemed competent. The Coroner in 

Recommendations Recap issue 4, noted a man that a person killed in the Wairarapa in 2007 had less 

than two months’ experience in felling and lacked the experience to recognise he was out of his depth – 

obviously not in compliance with the Code (I am aware the Code was not in force at the time of death, 

but the requirement is not rocket science); 

 The Code requires all principals (i.e. the person who engages any person to do work for gain or reward 

e.g. the forest manager who hires a harvesting contractor) to verify the employer (i.e. the contractor) 

has in place a documented safety management system before commencing work – so how come 89 of 

the 182 enforcement notices were due to failures such as a lack of health and safety plans – this must 

have been a failure on the part of the principal. The Code also requires the principal to audit the 

effectiveness of the safety management system. The fact so many operations have been shut down 

suggests the principal has not been undertaking the required audits; 

 The Code requires working hours to provide all workers adequate opportunity to manage fatigue and 

for employee training to include nutrition and hydration and the negative effects of stress, fatigue and 

substance abuse. How many forest managers are checking that their harvesting contractors are 

complying with this?; 

 The Code gives employees the right to refuse to undertake work they consider likely to result in serious 

harm. So how do unskilled employees know if they are in this position, how do employers react to such 

refusals, and how well are principals making sure that the employer is giving the employees 

appropriate support when they do refuse to undertake work they consider dangerous? Does the culture 

supports or ridicule such refusals? 

 Next I considered the NZ FSC standard for forest management. Here are a few requirements: 

Indicator 4.2.1: Forest managers shall comply with the HSE Act and its associated 

regulations and the relevant codes of practice and best practice 

guidelines.  

Indicator 7.1.11  There shall be plans for all harvest settings containing sufficient detail 

(including appropriate harvest system configurations), related to the 

scale, risk and level of operational difficulty, so that environmental and 

safety risks are identified and addressed. See also Indicator 6.1.1.  

Indicator 7.1.12 There shall be evidence that the plan is being implemented. Where 

there is any significant deviation this is adequately justified, 

documented and the plan amended.  

Criterion 7.3:  Forest workers shall receive adequate training and supervision to 

ensure proper implementation of the management plan.  

Indicator 7.3.1: Staff and forest workers at all levels shall have adequate training 

(including the health and safety issues and environmental aspects) to 

ensure the management plan is implemented.  

Indicator 7.3.2: There shall be evidence that the effectiveness of the training has been 

assessed and reviewed.  

Indicator 7.3.3: Activities shall be supervised and monitored sufficiently to ensure that 

standards and procedures are adequately implemented.  

Indicator 8.2.5 L: Environmental, social and cultural impacts of forest operations, 
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including health and safety, shall be monitored.  

I would expect at least some of the failures that have caused cable logging operations to have been shut 

down or enforcement notices to be issued should have been picked up by forest managers anticipating 

an FSC audit or by the auditors themselves. Why haven’t they been? It is hard to accept that all the 

non-complying operations were in non-FSC certified forests; 

 The Australian Forestry Standard currently being considered for adoption as a NZ Standard also 

requires compliance with legislation, regulations, etc.; ensuring staff and contractors have required 

competencies; routine monitoring and evaluation of the performance outcomes that allow timely 

remedial actions to be applied when requirements of the Standard are not met; the forest manager must 

identify opportunities to support employment and skills development of forest workers including, but 

not limited to, nationally endorsed and or recognised competencies and qualifications where 

appropriate. The forest manager must also foster a safe working environment by complying with 

relevant workplace health and safety legislation and regulations; facilitating improvements in 

workplace health and safety; adopting working conditions that do not endanger health or safety; and 

co-operating and consulting with forest workers and their representative organisations where they exist, 

on workplace health and safety. So introducing this Standard to NZ will not make it easier for forest 

managers to achieve certification with respect to health and safety. 

 The NZIF Code of Ethics clause 1.2 states: “A member's conduct shall at all times uphold the 

reputation of the Institute and the dignity of the profession and abide by all laws, statutes, regulations 

and rules relevant to their professional practice”. How well are those NZIF members involved in any 

way in the management, supervision or conduct of any of the operations that have been shut down or 

had enforcement notices issued or those members involved in FSC audits and related processes 

complying with the Code of Ethics? Members will also recall that there was a motion to strengthen 

NZIF members’ obligations for safety in forests under the Code of Ethics at this year’s AGM. While 

the AGM supported the intent of the motion, it was passed back to Council to rework the wording 

before resubmitting to members for approval. Council has yet to complete this action. 

When I talk of complying with codes or the certification requirements I am not talking about ticking the box 

that this or that action has been done. I am talking about making sure that the spirit of the actions in the box is 

being observed, not just at the time of ticking but at all times. 

Also of concern is news I am hearing that the new levy might not continue the necessary co-funding for the part 

PGP-funded research programme on steep land harvesting and that the project might have to cease. But isn’t 

this precisely where too many accidents occur, isn’t this the country MBIE has focused on and found so many 

breaches of the Code of Practice? 

If the high accident rate and the inability to observe the Code of Practice is not enough, this reported action to 

cut funding this research is just another demonstration that as forest owners, growers, managers and 

professionals we don’t actually think safety is important. It is a continuation of the comment I had from one 

member recently that could be summed up as “harden up Andrew, deaths and serious accidents are just part of 

forestry so learn to live with them”. 

I am sorry, I just cannot subscribe to that view. Yes, forestry is a dangerous industry, but that doesn’t mean it 

has to be an unsafe one and that we have to continue to accept that each year some of those working in our 

forests will not go home one night. 

The above shows that whether it is under legislation and regulations, under third party certification schemes or 

under professional codes of ethics, we all have obligations to ensure the safety of forest operations whether it is 

in our capacity as managers, employers, employees, auditors, contractors, consultants, as members of our 

professional body or simply as human beings with concerns for our fellow men and women. Individually and 
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collectively we are not living up to these obligations and there is much more we could do to observe them – 

and that much more should lead to fewer deaths and injuries in and associated with our forests. Individually 

and collectively we do not have a safety culture that ensures we meet or exceed our safety obligations and that 

we actively research those parts of our operations that are high risk for accidents so we can reduce that risk. 

The solution to forest safety lies in the actions and minds of those who own, manage and work in forests. As 

long as we demonstrably do not live up to our obligations and fail to walk the talk on forest safety we will all 

be subject to attack from outsiders – unions, politicians, officials, media, the public and our own friends and 

family. It is no good begging politicians, unionists and commentators to help solve the safety crisis and to stop 

making political capital out of the issue. 

I urge all of you to take a good look at what you, your employer, legislation and your professional body have 

committed you to doing – then get out and do more, much more than you are obliged to. And do it today before 

another family is missing a parent, son or daughter this Christmas. 

Use of timber in buildings 

I heard that Kim Hill will have an item on new ways of using wood in multi-storey buildings during the 

Saturday morning programme on Radio New Zealand National. I don’t know what time, but the show runs 

from 8am to 12 noon. 

Back to Contents 

MEMBER’S FORUM 

 (Please keep Guest Comment and Member’s Forum contributions to around 300 words. Send contributions as an email 

attachment (Word document) to newsletter@nzif.org.nz 

Forestry deaths 
Ross Bawden, Retired MNZIF, Bay of Plenty  

It is with great sadness that I hear of yet another forestry death. At the outset I record that I ran a forest 

marketing and harvesting business for nearly 20 years. During this time we had too many serious harm 

accidents (one being "too many") and one fatality hence my position is not from one without the experience 

and grief that such events inflict on all involved. 

Also I note today's [28 November] statement by Simon Bridges with the stats from their inspections to date. 

The worst outcome would be for all concerned to look at them in isolation as they do not, I suggest, tell much 

of a picture other than that in any operation one can find fault, particularly when the political heat is on you to 

do just that. There are some "facts" that I want to convey – we are now way past the point of being PC and 

there are some things that must be said. 

The worker: 

1. Almost all forest accidents are, in the final analysis, the direct result of the actions of a worker. 

2. Many of these accidents have no relationship to the management by either the contractor or the forest owner. 

3. External emotional issues carried onto the job by the worker are a frequent theme. 

4. "Shortcuts" are a frequent contributing factor – I do not believe that even the most unskilled worker does not 

understand the risk of working under a hang-up or other cut trees. I know of no manager or contractor who 

countenences such behaviour. 

5. No amount of supervision or training will correct all of these issues. 

6. Unless the situation has changed in the last two years, the quality of recruits from training establishments, as 

a generality, was little short of abysmal. It was in fact a contributor to the problem in that the contractor, whilst 

mailto:newsletter@nzif.org.nz
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exercising caution, had every right to believe that such recruits were trained to basic levels – this was all too 

often found to be wanting after the event. 

The contractor: 

1. Even contractors who have exceptional H&S plans and implementation are not immune. 

2. Contractors finally accept whether or not they will do the job – the risk of turning down a job can be hugely 

detrimental to their business. 

3. Contractors are frequently required to accept staff below the "acceptable" level. This is a reflection of the 

social and educational environment that we live in and is not unique to forestry – just that the results are more 

graphic and newsworthy. Exactly the same issues apply in the kiwifruit industry. 

4. Banks can exert undue pressure to take on a job that the contractor knows (or should know) is an 

unacceptable risk 

The forest owner/manager/consultants: 

1. Unlike a previous correspondent, I do not buy into the statement that forest owners/managers/consultants 

have no skills in forest harvesting hence are not accountable. 

2. It is every owner/manager/consultant’ obligation to ensure that they are appropriately resourced to make 

sound decisions on every topic that they control and/or receive fees from. 

3. If they do not have such skills (as alleged) then why do they accept tendered contracts without question or 

actually set logging rates? Again, I lost count early on with the number of comments from contractors in 

respect of "contract negotiations" when doing third party FSC auditing that "this is what I allowed for the 

logging cost; you must do it for that amount". 

4. They should have knowledge of the minimum rate that a certain logging (or environmental for that matter) 

job can be done whilst maintaining all statutory responsibilities. 

5. I lost count early on as to the number of times a Forestry Consultant made decisions on harvesting jobs with 

scant or no expertise in the topic. 

My summary: 

1. The worker will continue to be the most significant contributing factor. 

2. Forest owners/managers/consultants are a very important contributor to the problem in that they determine 

the outcomes based on what they are prepared to pay, which in turn sets the conditions that can be met. 

3. There are no doubt slack contractors. However the vast majority do their best to provide a safe working 

environment, but can only work with what they are given. Their most significant contribution to the problem is 

accepting jobs under conditions that they should know cannot produce a safe (H&S or environmental) outcome. 

Bovine bladders versus more trees 
Hamish Levack, FNZIF, Wellington  

It was disturbing to not find any corporate or government forestry representatives at the Parliamentary 

Commissioner for the Environment’s (PCE’s) launch of her November 2013 report Water Quality in New 

Zealand: Land Use and Nutrient Pollution because the forestry sector is not getting the mileage it should out of 

it. 

Nitrates from animal urine are serious nutrient pollutants that lead to unhealthy and unsightly waterways. If 

sheep and beef farms convert to intensive dairy farms more nitrates get into our waterways, but conversion to 

forest has the opposite effect. 

Recently, the PCE extrapolated land use change between 1996 and 2008 to estimate that 370,000 hectares of 

hill country will be converted to dairying and 245,000 hectares will be converted to radiata pine between 2008 

and 2020. It was a mistake to use average 1996 to 2008 new forest planting rates to predict future changes in 

net afforestation. 
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In fact, tightened profit margins resulted in a major decline in new planting between 1996 and 2008; moreover 

not all forest that is being harvested is being replanted. The outcome is that total national stocked forest area is 

actually getting smaller by about 10,000 hectares per year. This means Jan Wright has under-estimated our 

river and lake pollution rates, and it means that her warning that we need to take remedial action is greatly 

strengthened. 

One obvious solution is to oblige those that pollute waterways to make a financial contribution to those who 

plant trees. 

Back to Contents 

NZIF BUSINESS 

NZIF elections 2014 

Last week the NZIF Council agreed the timetable for Council and Board elections that take place next year. It 

will be an electronic election with postal voting forms sent to those few members who have not supplied an 

email address. 

Friday 17
th
 January 2014 Call for nominations and set out timetable and process in 

Newsletter (1
st
 Newsletter for the year) 

Week ending Friday 24
th
 January 2014 Send email call for nominations to all members, with letter 

posted to those with no email address 

5:00 pm on Friday 28
th
 February 2014 Nominations close 

No later than Friday 14
th
 March 2014 Ballot papers sent / Electronic voting starts 

5:00 pm Monday 31
st
 March 2014 Voting closes 

Sunday 1
st
 June 2014 New Council takes office 

A number of members of the current Council (including me) have already said they will not be standing again. 

So this opens up opportunities for others to get elected onto the Council and make their mark in professional 

forestry in NZ. 

Back to Contents 
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CONFERENCE 2014 

 

Conference dates 

The NZIF 2014 Conference will be held at the War Memorial Conference Centre in Napier from Sunday 6
th
 to 

Wednesday 9
th
 July 2014. The theme is “Tackling Challenges and Delivering Value”. Please mark your diaries 

now and plan to attend. 

Sponsorship 

The first sponsors have already signed up for the conference and we are delighted to announce the support of: 

TOTARA 

 

AWARDS DINNER 

 

CONFERENCE 
SESSION 

 

CONFERENCE 
PROCEEDINGS 

 

CONFERENCE 
SESSION 

 

STUDENT SPONSOR 

 
School of Forestry 

STUDENT SPONSOR 

Alan Bell & Associates 

 

PENS 
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Sponsorship enquires should be directed to James Treadwell (vice-president@nzif.org.nz). 

Conference Committee 

The conference organising committee is: 

Bob Pocknall  Chair 

Brett Gilmore 

Brendan Slui 

James Powrie 

James Treadwell Sponsorship 

Ian Lyver  Treasurer 

Jay Matthes  Conference Manager (admin@nzif.org.nz)  

Back to Contents 

 

Foundation annual reports 

The annual reports and financial statements for the NZIF Foundation for the years ended 31 March 2012 and 31 

March 2013 are on the Foundation web site and also on the charities web site of the Department of Internal 

Affairs. NZIF members are encouraged to have a look at the reports and to make a donation to assist the 

Foundation’s work. 

Back to Contents 

SUBMISSIONS 

Murray Parrish (murray.parrish@chh.com) is Submissions Coordinator. NZIF Members or local sections considering 

making submissions (even on what appear to be local issues) should advise him of their plans. Council can assist with the 

cost of making submissions (contact Murray for details) 

National Policy Statement for Freshwater Management 

The Government is now consulting on proposed amendments to the National Policy Statement for Freshwater 

Management (NPS-FM). This includes further detail on the proposed National Objectives Framework and 

national bottom lines for ecosystem and human health. These proposals progress some elements of the reforms 

in the March paper ‘Freshwater Reform 2013 and beyond’. 

The Ministry for the Environment website provides access to the discussion document and supporting material. 

We have also published a short video that outlines how we think the proposals will contribute to a better 

freshwater management system. Please share it with your friends and colleagues. 

You are invited to submit on the proposals by emailing watersubmissions@mfe.govt.nz or by using our online 

consultation tool. Submissions close at 5:00 pm on Tuesday 4 February 2014. 

Dates and venues for public meetings and hui will be posted here and advertised in the media as they are 

confirmed. We look forward to seeing you there. Please feel free to pass this information on to your networks. 

mailto:vice-president@nzif.org.nz
mailto:admin@nzif.org.nz
http://www.nzif.org.nz/Category?Action=View&Category_id=311
http://www.register.charities.govt.nz/CharitiesRegister/ViewCharity?accountId=8a2d1702-ca1e-e111-9d74-00155d741101&searchId=5d73b063-d212-447b-9314-104b8bddadb5
mailto:murray.parrish@chh.com
http://www.mfe.govt.nz/issues/water/freshwater/nps-freshwater-management-amendment-proposals.html
http://www.mfe.govt.nz/issues/water/freshwater/freshwater-reform-2013/index.html
http://www.mfe.govt.nz/publications/water/proposed-amendments-nps-freshwater-management/index.html
http://youtu.be/lbxrIYrWe0Q
mailto:watersubmissions@mfe.govt.nz
http://www.consultation.mfe.govt.nz/content/proposed-amendments-national-policy-statement-freshwater-management-2011
http://www.consultation.mfe.govt.nz/content/proposed-amendments-national-policy-statement-freshwater-management-2011
http://www.mfe.govt.nz/issues/water/freshwater/nps-freshwater-management-amendment-public-meetings.html
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The Ministers have signalled the Government’s intention to continue working closely with regional councils, 

water users and interest groups as the reforms progress, particularly on implementation and guidance. 

If you would like to assist with an NZIF submission, please contact submissions coordinator Murray Parrish 

(murray.parrish@chh.com). 

Back to Contents 

LOCAL SECTIONS 

CANTERBURY SECTION 

Christmas function: 29 November (today) 

You and your partner or friend are invited to the next local NZIF meeting to be held as follows: 

Date: Friday 29 November at 6:00 pm  

Event: Dinner – smorgasbord of BBQ delicacies served with salads followed by dessert 

Guest speaker: Alan Tinnelly, Full Member of NZIF, South Island Region Operations Manager, National 

Manager for Indigenous Forestry, and National Manager for the Afforestation Grant Scheme, MPI 

Cost: $30 per person, pay for your own drinks 

Topic: ‘A Search and Rescue Story’ 

Venue: Back at our pre-earthquake haunt of Elms Hotel, 456 Papanui Road, Papanui 

RSVP: Please email your confirmation to Yannina Whiteley (yannina.whiteley@xtra.co.nz)  
Alan is an outdoors man having spent a number of years in some of the more remote, wettest and intractable 

areas of the West Coast and other parts of NZ. A keen hunter, he was never in the bush without a purpose. This 

is an event that has caused him to reflect over the years what he or the control team could have done different 

during this memorable experience in search and rescue.

 

AUCKLAND SECTION 
(other sections invited) 

ASIF's End of Year Function with a difference is … 

ONLY A WEEK AWAY  
Spaces are filling fast 
RSVP to book your spot now … 

Auckland Section's twilight 'End of Year' event – for members and partners – is scheduled for 4:30 pm to 8:30 

pm on Thursday 5 December. The event is focused upon networking and extending fellowship amongst 

members while sharing a little scholarship with other disciplines. Leave our forestry profession to one side for 

an evening and join members and their spouses in an event with some different and fascinating twists. 

Celebrate the end of 2013 – on Mangauika (North Head) – with insights into the country's fascinating history 

and heritage, spectacular views of the world's most 'Loveable' City, a preview of the Kermadecs art exhibition, 

drinks with a buffet meal and a Waitemata sunset. The cost for members is a Xmas Special discounted price of 

$60 per person.  

ASIF wishes to extend a special invitation to NZIF members from other sections. Come join us if you are from 

nearby sections – Northland, Waikato and Rotorua. Organise a carload or plan your next business visit to 

Auckland around this date and event. RSVPs will be acknowledged by Jay who will email you an invoice (with 

mailto:murray.parrish@chh.com
mailto:yannina.whiteley@xtra.co.nz
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payment options) and the all important details of the evening including parking, points of assembly and the 

timetable of events. 

Finally, please note: 

 This invitation is for NZIF members and spouses (from all sections) 

 The celebration is scheduled for 4:30pm to 8:30 pm on Thursday 5 December 

 RSVP in the first instance to Jay at admin@nzif.org.nz. You should do it right now. 

 

CNI SECTION 

CNI Christmas function  

To be held on Thursday 12 December at the Waiariki Polytech O Block, Forestry Building (to be confirmed) 

from 5:30 pm onward. Come and join us for an end of year get together: BBQ, Beer and Guest Speaker. Please 

email/call/text Jess Brown if you are intending, to come to give an indication of number for the catering, or if 

you have any questions (jess@pfsc.co.nz) or 021 262 0594. Looking forward to seeing you all there.  

NZFFA Field Day 

NZIF members in the Central North Island may be interested in this event: 

 

Bay of Plenty 

Farm Forestry Association 

 
Field Day Invitation – Friday 6 December 10:00 am 

NZ Dryland Forests Initiative – Eucalytus Demonstration Trial 

& Christmas Gathering 

TECT All Terrain Park, Pyes Pa Road, SH 36, Bay of Plenty 

Join us for our annual Christmas gathering at the TECT Park where we will hear from Paul Millen on the NZ 

Dryland Forests Initiative, see the durable Eucalyptus species in the TECT trial site, and learn from Paul how to 

form prune and clear prune the Eucalyptus. Bring loppers & secateurs! A Christmas BBQ lunch (supplied by 

BOP Regional Council) will conclude the day. This is a great opportunity to catch-up and discuss field-day 

ideas for next year. Feel free to bring friends and family. 

Please RSVP to Ben Banks benb@boprc.govt or phone 021 224 9527 so I can ensure that we have enough 

food. For further information about the eucalytus trial and pruning workshop contact Paul Millen, Project 

Manager (p.millen@xtra.co.nz). 

Back to Contents 

PACIFIC FORESTRY SPECIAL INTEREST GROUP 

Back to Contents 

STUDENT’S SECTION 

mailto:admin@nzif.org.nz
mailto:jess@pfsc.co.nz
mailto:benb@boprc.govt
mailto:p.millen@xtra.co.nz
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PEOPLE NEWS 

Bob Fenton 

Many will be saddened to learn that Bob Fenton passed away yesterday morning (Thursday 28
th
 November). 

An extremely colourful figure, his work had an enormous influence on the silviculture of radiata pine in NZ. 

His legacy, and the controversy it has produced, will certainly warrant an extensive obituary. 

Ray Margules 

Ray Margules passed away recently. Ray was the father of forestry consulting in Australia and Founding 

President of the Association of Consulting foresters of Australia. He was the first to act as a mentor to the first 

NZ students at the Australian Forestry School in 1949. Later he became a Director of the Consulting Group – 

Margules Groome Poyry. The address for his wife of many years Lorraine it is 10 Tahra Crescent, Ewingsdale, 

NSW 2481. 

Back to Contents 

ADVERTISEMENTS 

The NZIF has no view on the service or product sought or advertised. Follow up any item directly with the advertiser, not 

with the NZIF. A charge may be imposed, depending on the nature of the advertisement. If you respond to an advertiser, 

tell them that you saw it in the NZIF newsletter. To advertise in the newsletter contact the NZIF Administrator, 

admin@nzif.org.nz, ph (04) 974 8421. 

 

VALUE CHAIN OPTIMISATION – SCIENCE LEADER, SCION, ROTORUA 

 Develop solutions for New Zealand’s forest and wood products industry 

 Work on the edge of Rotorua’s world famous Whakarewarewa Forest 

 Permanent leadership role with competitive salary and benefits 

With over 60 years of heritage in forestry science, Scion demonstrates national leadership, world-class 

innovation and excellence in research and development.  

About the role: A leadership role in an emerging area of science, through VCO you and your team will impact 

the forest and wood products industry. Reporting to the General Manager Sustainable Design you will: 

 Bring together current organisation expertise to deliver industry solutions 

 Influence strategic development of this new research area 

 Build industry relationships and secure research bids 

 Work with the Team Manager to lead and grow the VCO team. 

mailto:admin@nzif.org.nz


 

WEEKLY NEWSLETTER 
Number 2013/45 

29 NOVEMBER 2013 

 
 

 

KEEPING FORESTRY PROFESSIONALS UP-TO-DATE 

13 

You will have: 

 Tertiary level training and experience in supply chain economics, supply chain management, logistics, 

operational research and/or industrial engineering 

 A successful track record in developing optimisation solutions in an industrial context 

 High level skills in leadership, strategic planning, change management. 

Benefits: This role offers an opportunity to pioneer value chain management in an industry that is the third 

largest export earner in New Zealand. You will be pivotal in aiding the industry to reach its growth goals by 

2022. Scion is proud to offer: 

 Opportunities for a fulfilling career and professional development 

 Enviable work environment 

 Excellent lifestyle balance initiatives. 

A full position description and online application is available at www.scionresearch.com. For more information 

please contact Michelle Easton on michelle.easton@scionresearch.com or phone (07) 343 5559. Closing date 

for applications: 11 December 2013. 

 

 

HARVEST MANAGER, PF OLSEN, MARLBOROUGH 

PF Olsen Ltd is a leading forestry servicing company with a 40-year history committed to maximising returns 

for its clients. We are currently seeking a Harvest Manager to manage harvest activities in the Marlborough 

area. This position is situated in the idyllic vineyard region of Blenheim. 

To be considered for this position you will possess: 

 A tertiary qualification in Forestry, Harvest Engineering or Management 

 Experience in harvesting and supply chain management 

 Strong relationship and people management skills 

 A proven record of commitment to health and safety and environmental management. 

For a job description please view the Employment Opportunities section at: www.pfolsen.com. Closing date 

for applications: if you would like to be considered for this position please email your CV and covering letter 

to Rachel before 6 December: rachel.baucke@pfolsen.com. Applicants must be currently eligible to work in 

NZ. 

 

JOB VACANCY WEBSITES 

Science jobs fusionz.rsnz.org/ 

MPI http://careers.haines.co.nz/MPI/Pages/Vacancies.aspx 

NZ conservation jobs www.conjobs.co.nz/index.php 

Department of Conservation www.doc.govt.nz/about-doc/jobs-at-doc/current-vacancies/ 

Australian Government jobsearch.gov.au/Login/Login.aspx?WHCode=0 

Australia Department of Agriculture www.daff.gov.au/about/jobs 

http://www.scionresearch.com/
http://www.pfolsen.com/
mailto:rachel.baucke@pfolsen.com
http://fusionz.rsnz.org/#_blank
http://careers.haines.co.nz/MPI/Pages/Vacancies.aspx
http://www.conjobs.co.nz/index.php
https://jobsearch.gov.au/Login/Login.aspx?WHCode=0#_blank
http://www.daff.gov.au/about/jobs
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Fisheries & Forestry 

Canadian graduate seeks work 

My name is Tory Ross and I am from Thunder Bay, Ontario, Canada. I am a recent graduate from the Honors 

Bachelor of Science in Forestry program at Lakehead University and have a specialisation in health and 

protection. I am very interested in relocating to New Zealand in order to work within the forestry industry as 

well as to experience the country. Please contact me directly for my CV by emailing Tory.Ross52@gmail.com  

Back to Contents 

PUBLICATIONS / MEDIA / NOTICES 

FOREST OWNERS ASK CRITICS TO HELP 

FOREST OWNERS ASSOCIATION 
MEDIA RELEASE 

28 November 2013 

Forest owners are asking politicians, unionists and commentators to help them solve the industry's safety crisis 

and to stop making political capital out of tragedy. “We are all agreed – inside and outside the industry – that 

the death and serious injury toll is unacceptable. But there appears to be no willingness by our critics to engage 

with the facts and help us find solutions,” says Forest Owners president Paul Nicholls. “Labour Minister Simon 

Bridges implies that we have all the answers. That's going too far.” 

“We are rolling out a range of initiatives that have been developed in consultation with growers, contractors, 

ACC and the Ministry of Business, Innovation & Employment. We know that these, along with better 

enforcement by his ministry, will yield huge improvements, especially among those that operate on the fringe 

of the industry. 

“But serious harm accidents still occur in our best forests where harvesting teams are well-trained, experienced 

and motivated. We don't know why this is, which is why we are committed to having an independent expert 

enquiry. We need all aspects of our operations analysed to find out what we can do better.” 

Forest Owners health and safety chair Sheldon Drummond says CTU president Helen Kelly deserves praise for 

bringing the issue to public prominence, but criticises her for playing fast and loose with statistics to make her 

case. “Everyone has the right to return home safely to their families after work. But when Ms Kelly states that 

the accident rate in NZ forests is several times higher than the United Kingdom and Australia, she unfairly 

exploits bereaved families, because it implies there are easy answers that forest owners and contractors have 

callously not adopted,” he says. 

“As Ms Kelly knows, the accident rate in NZ forests is almost identical to that in British Columbia, where the 

terrain is very similar to New Zealand. In Britain and Australia the accident rate is about 10 per cent lower than 

here – the result, we believe, of easier terrain. This enables them to make greater use of mechanical harvesting, 

which is safer.” 

Mr Drummond says the industry's safety performance has improved over the years, when measured against the 

number of logs harvested, but the headline numbers have not improved. This is because of big increases in the 

harvest. Also accident statistics worldwide are erratic, with nations having good years and bad – often for no 

obvious reason. “This has been one such bad year for our industry. It has been tragic for the victims, their 

families, workmates and their employers. Hopefully the enquiry will help us understand why.” 

Mr Nicholls dismisses attacks by Labour's forestry spokesperson Shane Jones on the larger forest owners that 

mailto:Tory.Ross52@gmail.com
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tend to be foreign-owned, as “political posturing”. He says, “About 50 per cent of forest fatalities and serious 

harm injuries occur in the larger forests that are responsible for 80 per cent of the country's log production. The 

other 50 per cent occur in the smaller forests that make up 20 per cent of production. 

“Since most of the larger forests are foreign-owned, this means the people that Mr Jones portrays as being evil 

foreign exploiters are taking safety very seriously. Attacking them is a cheap shot that contributes nothing to 

making our forests safer for our workers.” 

Mr Nicholls says he hopes to be able to announce the terms of reference for an independent inquiry into forest 

safety before Christmas. “When that happens, I hope the political gamesmanship will stop and all our critics 

will make submissions based on fact, and keep open minds as to the solutions. The people who work in our 

forests deserve nothing less.” 

For more information contact: Trevor Walton, FOA Communications, Tel 021 381 465. 

 

IUFRO TREE BREEDING CONFERENCE – AUGUST 2014 

The IUFRO Forest Tree Breeding 2014 conference takes place on 25-29 August 2014 in Conference Centre 

City in Prague. The deadline for abstract submission is on 30 March 2014 via the conference website 

http://www.iufrobreeding2014.org/. Another important date is the start of registration, which begins at the 

beginning of December. 

There are many renowned speakers invited such as Dr Luis Apiolaza University of Canterbury, who will deal 

with genetic evaluations in NZ, and Dr Dag Lindgren from the University of Agricultural Sciences in Sweden, 

who will speak on the topic of seed orchards and breeding support. List of all speakers and topics of their 

lectures can be found on conference’s website in the scientific program section. For more information contact: 

Sofie Zuchowicz (zuchowicz@guarant.cz). 

 

SCION WORKSHOP 

 

Internationally, there is emerging interest from the forestry and wood processing sectors to maximise the 

efficiencies and logistics of value chains and their interactive effects. These international experiences can 

benefit stakeholders in NZ and allow us to adopt and adapt best practices. This free workshop, which is 

sponsored and organised by Scion, will bring together industry members, a range of NZ experts, and at least 

three international speakers to share their approaches and success stories in understanding and utilising value 

chain optimisation concepts and methodologies. 

http://www.iufrobreeding2014.org/
mailto:zuchowicz@guarant.cz


 

WEEKLY NEWSLETTER 
Number 2013/45 

29 NOVEMBER 2013 

 
 

 

KEEPING FORESTRY PROFESSIONALS UP-TO-DATE 

16 

Day One – Understanding value chains and their pain points 

 Explore NZ industry perspectives on their understanding and drivers related to forestry and wood 

processing value chain issues and opportunities 

 Evaluate case studies associated with NZ, Canadian, Chilean and Chinese industry stakeholders 

Day Two – Methods and approaches to value chain improvement  

 NZ and international experts will summarise relevant methodologies, optimisation concepts and 

research programmes in other sectors and countries  

 Workshop a Value Chain Research Action Plan. 

For further information on the workshop and to indicate your interest in attending please contact: Lynn Bulman 

(lynn.bulman@scionresearch.com) or (07) 343 5899. 

 

ANZIF CONFERENCE 2015 

The IFA Board is pleased to announce that the next ANZIF conference will be held in Creswick, Victoria 

during the week beginning 13 April 2015. Professor Rod Keenan is the Conference Chair and his committee 

will start work in earnest before Christmas. Consec have been engaged as the conference organisers following 

on from their good work in Canberra earlier this year. The theme will be ‘Beyond Tenure’ or similar, and there 

will be an international component to the program. The event will also coincide with the IFA’s 80
th
 birthday 

celebrations. Mark the week in your diary now so as not to miss out on a major event offering something for 

everyone. Alison Carmichael, CEO, Institute of Foresters of Australia. Email: ifa@forestry.org.au; website: 

www.forestry.org.au 

 

GOVERNMENT GOVERNMENT APPROVES FOREST LEVY 

FOREST GROWERS LEVY TRUST  

MEDIA RELEASE 

19 November 2013 

Funds will benefit all forest growers 

The Trust set up to collect funds for activities that will benefit all forest owners is delighted to have received 

government approval for a levy on forest products from January 1. 

“We may be the engine of the country's third biggest export industry, but forestry has a huge untapped potential 

to extract greater value and to build on the eco-system benefits we already provide. The levy per tonne is only 

small, but when it is multiplied across the millions of logs our growers produce each year, we will be able to 

fund work that directly benefits all growers and, indirectly, all New Zealanders,” says Forest Growers Levy 

Trust chair Geoff Thompson. 

Earlier today, associate minister for primary industries, Hon Jo Goodhew, announced government approval of a 

27c/tonne levy on all harvested wood material from New Zealand plantation forests during 2014. This is 

expected to raise more than $6.5 million during the year. 

Forest Owners Association president Paul Nicholls says getting the levy to this point has involved a huge 

amount of behind-the-scenes work. “The time and energy that has gone into this reflects the wish of most 

growers to have a more cohesive industry where everyone can have their say and everyone pays their fair share 

for activities that benefit us all.” 

mailto:lynn.bulman@scionresearch.com
mailto:ifa@forestry.org.au
http://www.forestry.org.au/
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Farm Forestry Association president Ian Jackson says the development of the levy concept has resulted in an 

unprecedented level of co-operation between large and small growers. “We've always been at the table, but 

having an elected levy trust board, where all small growers will be represented as of right, cements the 

relationship. Importantly it means all tree growers will make a financial contribution at harvest and have the 

opportunity to be involved in the governance of the industry.” 

This comes as the Trust is conducting elections for its permanent Trust Board. 

“This morning, the on-line vote count stood at 242, with 234 of these being from owners of smaller forests and 

eight in the over-1000 hectare category. Many eligible forest owners have yet to exercise their democratic right. 

We strongly urge them to do so, with the poll closing this Friday, 22 November,” Mr Thompson says.  

For more information contact Geoff Thompson (04) 499 3280. 

 

SURVEY ON VISUALISATIONS FOR SUSTAINABILITY AND SUSTAINABLE 
FORESTRY 

As part of research on sustainability and sustainable forestry we would appreciate if you could complete the 

survey below that focuses on visuals in communication. This is a research survey that will take approximately 

35 minutes. It is open until 7 January 2014. Please circulate to others you think may be interested. Thank you 

for your time, Barbara Hock (PhD candidate), Scion, Rotorua. Email: barbara.hock@scionresearch.com 

https://www.surveymonkey.com/s/VisualCommunicationsSustainableForestry 

 

  

DURABLE EUCALYPT PRUNING WORKSHOP 

Monday 2 December 2013, 1:30-4:30 pm  

Rewanui Forest Park, Masterton/Castlepoint Road, Wairarapa  

Ground-durable eucalypts offer an exciting alternative land-use for eastern Wairarapa’s farmers. The NZDFI is 

working with the Montfort Trimble Foundation at Rewanui Forest Park to develop best-practice pruning and 

thinning regimes so growers can produce a range of products including posts and poles. Rewanui is home to 

one of NZDFI’s network of demonstration trial sites. 

Timely and correct form-pruning is a key part of growing these species successfully, and this is the focus of the 

workshop, which will be led by NZDFI project manager Paul Millen. This is a great opportunity to see and 

learn about these species and their performance.  

1:30 pm Meet at Rewanui carpark, Castlepoint/Masterton Road.  

4WD vehicle access to the durable eucalypt trial site. All vehicles must travel together to access the site so 

please be on time.  

4:00 pm Workshop ends.  

Please bring your own loppers and secateurs!  

There will be plenty of time for questions and discussion throughout the workshop. Please bring your own 

refreshments and wear boots suitable for rough terrain. Bring wet weather gear if required.  

mailto:barbara.hock@scionresearch.com
https://www.surveymonkey.com/s/VisualCommunicationsSustainableForestry
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RSVP to harriet.palmer@paradise.net.nz For more information about Rewanui Forest Park check out the 

Montfort Trimble Foundation website: http://www.trimblefoundation.org.nz/  

 

SAVE OUR KAURI EVENT 

Kauri Dieback Symposium 2013 – Phytophthora Information Group 

Date: 9:00 am – 5:00 pm on 30 November 2013 

Venue: University of Auckland Engineering Lecture Theatre and Neon Foyer, Building 401, 22 Symonds 

Street, Auckland 

Registration: register via the website (www.kauriedieback.co.nz) or phone 0800 NZ KAURI (695 2874) 

This event is an exciting opportunity to learn about kauri dieback and aims to encourage open discussion and 

action to manage kauri dieback disease. Speakers including scientists, politicians, community and iwi 

representatives will share their perspectives on the importance of kauri and the threat we face from kauri 

dieback. The Kauri Dieback Symposium will be the first large-scale opportunity to showcase what our 

scientists have achieved so far and the future direction of research for this programme. 

Professor Giles Hardy will present a summary of lessons learned from more than 30 years of dieback 

management in Australia. This event will include a panel discussion and a treatment demonstration. All 

members of the public who are interested in kauri conservation are welcome to attend this free event. 

Back to Contents 

CALENDAR 

The events in this calendar have come from a range of sources and no responsibility can be taken for errors. Contact the 

organisers to check times, locations, costs etc. New events are marked in moss green. 

November 2013  

Fri 29 Canterbury section Christmas function, yannina.whiteley@xtra.co.nz 

Sat 30  Kauri Dieback Symposium 2013, www.kauriedieback.co.nz 

December 2013  

Mon 2 Durable Eucalypt Pruning Workshop, harriet.palmer@paradise.net.nz 

Mon 2 - Tue 3 Scion Workshop, lynn.bulman@scionresearch.com 

Thur 5 ASIF End of Year twilight function, admin@nzif.org.nz 

Thur 12 CNI Christmas function, jess@pfsc.co.nz 

Fri 6  Eucalyptus demonstration trials & Christmas gathering, Bay of Plenty, benb@boprc.govt 

July 2014  

Sun 6 – Wed 9  NZIF 2014 Conference, Napier 

April 2015  

Mon 13 ANZIF Conference 2015, ifa@forestry.org.au 
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NZIF CONTACTS 

President: Andrew McEwen President@nzif.org.nz 

Vice President James Treadwell Vice-president@nzif.org.nz 

Secretary: David Evison Secretary@nzif.org.nz 

Treasurer: Chayne Zinsli Treasurer@nzif.org.nz 

Registrar: Mike Marren Registrar@nzif.org.nz 
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Administrator: Jay Matthes Admin@nzif.org.nz 

Journal Editor:  admin@nzif.org.nz  

Newsletter Coordinator: Helen McDonald Newsletter@nzif.org.nz 

Newsletter Advertisements: Jay Matthes admin@nzif.org.nz 
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DISCLAIMER 

This Newsletter is produced for NZIF Members. The contents (in whole or in part) should not be reproduced elsewhere nor the Newsletter distributed to 
others without permission from NZIF. Copies of the Newsletter are on the NZIF website (www.nzif.org.nz) in the member’s only section. Disclaimers: 

While every care is taken in preparing this Newsletter neither the NZIF nor those producing it can be held liable for any loss, damage or 

misrepresentation caused by the use of material contained in the Newsletter. The views expressed in this Newsletter do not necessarily represent those of 

the NZIF 

 

mailto:Admin@nzif.org.nz
mailto:admin@nzif.org.nz
mailto:Newsletter@nzif.org.nz
mailto:admin@nzif.org.nz
http://www.nzif.org.nz/

